
personality 

The Bridge Personality is the world-famous 
personality questionnaire that is used for 
selection and development of employees. 
This assessment instrument is based on 
years of scientific research into personality 
questionnaires. The Bridge Personality is 
the only personality test available world-
wide that measures personality 
according to both the ‘Big Five’ model of 
personality and ‘Jung’ personality types.   

Probably the best personality questionnaire around

The Bridge Personality is well known for the 
impossibility for candidates to ‘fake’. The 
‘normative-ipsative splits’ make it possible 
to see where the candidate is faking or pro-
vides social desirable answers. 

Feedback from clients

 Can be used on all levels of the organi-

sation. From CEO to production worker                                                 

One  test for selection and development

 Probably the best personality test around

 Many different reports available

 Reports can be adapted

 Available in different languages

 Very advanced online assessment system

 Very high level of report design 

 Can be administered in 30 minutes

 Very clear reports

 Very usefull for coaching and career counseling

 Very recognisable reports

 Probably the best personality questionnaire around

More information about The Bridge Personality, including example reports can be found on www.testgroup.eu. 
For more information please call TestGroup-+31(0)20-2621630 - support@testgroup.eu

Feedback from candidates



Bridge Competency Profile

This is an overview of Pete Example's potential on eight
commonly used competencies in organizations, schools and
universities to indicate potential and performance.

Adapting to change
(Positive attitude, Change oriented,
Openness to feedback)

Highest score possible

Innovating
(Creative, Change oriented, Initiative)

More than capable

Achieving goals
(Results focused, Career focused,
Initiative)

Capable

Support others
(Cooperative, Helpful, Considerate,
Coaching)

Above average

Relationship management
(Networking, Sociable, Socially bold,
Considerate)

Average

Communication focused
(Networking, Sociable, Openness to
feedback, Convincing)

Below average

Managing
(Decisive, Guiding, Coaching, Socially
bold)

Below average

Inspiring others
(Convincing, Socially bold, Guiding)

Substantially below
average

Bridge Types

Bridge Type is based on the personality theory of the Swiss
psychiatrist Carl Jung. This theory deals with normal differences
between mentally sound people. Jung came to the conclusion that
people have a natural preference for behaving in a particular way.
His theory is known as `type theory' and describes 16 types of
personality. Bridge Type provides an overview of these types.

In this report, you will find a short outline of the candidate's Bridge
Type. For a more detailed Bridge Type description, you can consult
the Bridge Type Report and request a feedback discussion with a
Type expert.

The Bridge Type of Pete Example: Idealist

They have ideals and keep to their own norms and values. They are loyal to the people
they find important. In their daily work, they actively look for the goal and the
significance of what they do. They try to understand colleagues and other people, and
help to develop them if necessary. They are tolerant and flexible towards others, unless
this conflicts with their ideals or norms and values. They are often inquisitive and
creative.

Communication They want to create harmony and cooperation by listening and, where necessary, by
reacting to the feelings of others. They focus on communication in general, and will
focus on the greater whole. They find relationships important, and can sometimes pay
too much attention to them.

Management Style They ensure a structure that enables each team member to solve his or her own
problems. They have a clear long-term vision, which includes plenty of standards and
ideals. They are not quick to direct criticism at team members and are not overly
focused on meeting deadlines and keeping strictly to schedules. They regard each team
member as unique, and value the contributions of all members of the team. They could
improve their management style by giving more corrective feedback and by tackling
employees about improving their performance.

Conflict Management They solve problems by looking for agreement in the group, in order to arrive at a
solution that pleases everyone. They will be quite perfectionist in looking for solutions,
which may delay the process. They do not like colleagues who defend their point of
view too strongly. They could improve their style by accepting that sometimes the
perfect solution does not exist and it is sometimes better to opt for a realistically
feasible solution.

Stress In stressful situations, they will not judge their colleagues or others, and they have a
lot of understanding and patience. They try to apply friendly humour to this type of
situation, in order to break the tension. Under stress, they remain true to their ideals,
and if these are endangered, their attitude will be less involved. They do not like
intrusions into their personal or emotional space. They could improve their stress
management by being more flexible in loyalty to people and sometimes letting go of
their ideals a little more.

personality 

MANAGEMENT

Decisive
sometimes makes decisions quickly and sometimes
less quickly; finds it fairly easy to make a decision;
finds it fairly easy to make a decision in uncertain
situations

Guiding
adopts a leading role now and again; inclined to
have things under control; likes being responsible for
others

Coaching
has an average focus on motivating others; has an
average focus on coaching others; is average at
inspiring others

INFLUENCE

Convincing
finds it more difficult to convince others of his or her
opinion than most people; likes negotiating less than
most people; justifies himself/herself less often than
most people

Critical
is focused on finding weak points in proposals or
plans; hardly ever accepts things from others
without evaluation; has a critical outlook

Socially bold
more insecure in contact with strangers and large
groups than most people; finds it less easy to talk in
front of large groups than most people; talks less in
meetings and discussions than most people

Recruitment
The Bridge Personality uses interactive question 
technology®, which makes it almost impossi-
ble for a candidate to‘fake’ this questionnaire. 
The 34 Bridge personality dimensions can be       
matched with any job profile in your Bridge     
Assessment account.

Coaching and Training
The Bridge Personality was described in ‘The 
Testguide for Professionals’ as: One of the most 
reliable questionnaires to measure Jung Types, 
a psychometric superio alternative for the MBTI 
(Meyers Briggs Type Indicator) 
                                                                                       

Teams & Jung Types
The Jung Types in The Bridge Personality can be 
used for team building. The Bridge Personality 
report is one of the most widely used reports 
for team development excercises.
                                                                                       

Competencies
Do you want to know if your candidate has a 
preference for leadership? Or for Sales? With the 
Bridge competency profile you can instantly see 
the well developed competencies of your can-
didates.                                                                                       

More information about The Bridge Personality, including example reports can be found on www.testgroup.eu. 
For more information please call TestGroup-+31(0)20-2621630 - support@testgroup.eu


